Join the Alabama corporations,
mid-sized companies,
and mom-and-pop businesses

tlzat lzave aliscoverea’ tlze resources

available through READI Net.

“leey rea//y go the extra mile to ensure that the peop/e

we hire from them represent our corporate principles.

They've assisted with accommodations, ADA issues

and retention of employees who became disabled ...”
— Compass Bank

“One o][ the /eeys to working with the business relations
program was their immediate response to our need.”

— Evonik, Degussa Division

“These folks send us candidates that we know will be
long-term employees.”

— TeleTech

“They've really taken time to understand our position
qua/iﬁcations and send us peop/e who meet those
qua/fﬁcations, saving us time on recruiting.”

— Sears, Roe])uclz ancl Company

“Their session on disability is a great training tool:
hands-on, engaging, informative, and useful for anyone

with a desire to understand those who are categorized as

disabled.”
— Randaﬂ-Rei]ly Pul)lis}ling Company

“We're in a ﬁe/(j where it's Jb[ﬁcu/t to recruit peop/e.
We've been success][u/ m wor/eing with Readi-Net in this
area and have used their job coaches on site, spending

less time in training and less on advertising ...”

— Helen Keller Hospital
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THE RATIONAL BV OTMENT TLAM

READi Net is affiliated with the
National Employment Team (NET).

Alabama Department of

REHABILITATION SERVICES
602 S. Lawrence St.
Montgomery, AL 36104
(334) 293-7500 « 1-800-441-7607
TTY: 1-800-499-1816 * Fax: (334) 293-7383
www.rehab.alabama.gov

In the provision of services and in employment practices, the Alabama Depart-
ment of Rehabilitation Services does not discriminate on the basis of race, sex,

cree(l, national origin, religion, age or c]isahility.

This material is available in alternate format upon request. ~ 08/10

Disability resources
for employers

The Business Relations Program o][ the
Alabama Department
of Rehabilitation Services

(Resources for Emp/oyment
And Disalai/ity In][ormation Network)

It's our business
to provi(le customized,
no-cost services
for your business...
*Reduce costs and time to recruit,
train and screen new employees

*Reduce turnover l)y matclling jol)

requirements with applicant skills

*Increase casll flow through wage
reimbursement, prehire “try-outs” and

other financial incentives

 Access consultant services
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Meeting the needs

of business and industry
][or more than 75 years

Recruiting Services

Tap into one of the most valued resources for any

business — employees. Ask us about:

° prescreening

* job-site training

S post-hire follow—up
* no-obligation tryout

* outplacement assistance

Financial Incentives

A variety of financial incentives are available
to empioyers who hire candidates with disabilities or
who make their business accessible to customers with
disabilities.
* Wage reimbursement for new hires
* Pre-hire joi) candidate try-outs: “try 'em before
you buy 'em”
* WOTC - Work Opportunities Tax Credit
Program (IRS Form 8850)
¢ Disabled Tax Credit (IRS Form 8826 —
Disabled Access Credit Form 3800 — General
Business Credit)
* Architectural and Transportation Barrier
Removal Tax Deduction (Title 26, IRS, Section
190)

DiSaLility Management

Hang on to worizers, cut costs:

* retain a productive worker whose job is affected
lay illness, injury, disai)iiity

* reduce recruiting and retraining costs

* minimize job-related frustration

* reduce “lost ciays" and down time

* access technical expertise

* provide seamless service from “job in

jeoparciy" througii job stabilization
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Business Partners

Il Retail/Wholesale Trade [ | Public Administration/Finance
B Transportation/Communication [T Construction

I:] Agriculture/Forestry/Fishing - Manufacturing

|:| Service Industry

Employer Training

Customized training programs include:

* Accommodations in the worlepiace

* Interviewing do’s and don'’ts

C Disa})iiity etiquette in the Worizpiace

C Icientiiying essential functions in a joi)

C Disa})iiity awareness

* Emergency preparedness in the workplace
for customers and empioyees with disabilities

* Assisting your aging workforce

ADA Resources

Tap into our expertise on the Americans with

Disabilities Act (ADA) to learn more about:

° empioymen’c mandates

° interviewing issues

* reasonable accommodations

° unciue i)urcien

* architectural accessii)iiity

* accommodation resources, such as Braiiiing
printeci materials or i-in(iing a quaiiﬁed interpreter

° on-site accessibility reviews

Electronic Recruiting

ABLE (Alabama Business Leadership Employment)
Network (www.aiai)amai)ln.org) provides a direct link to
prescreenecl job appiicants and useful information on
disabilities.

The “Find-A-Candidate” feature gives employers
direct access to qualii'ieci, woriz—reaciy applicants and
demonstrates “gooci—iaith effort” in recruiting targete(i
candidates.

Technical Assistance

Rehabilitation Tecilnoiogy Speciaiists offer no-cost

services that include:

* workplace modification and (iesign
° ergonomics

c joi) task analysis

* product modification and clesign

* accommodation impiementa’cion

1o find the representative in your area:

205-290-4457

Www.rehal).alal)ama.g'ov/ employers



